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SUMMARY OF CONDITIONS OF APPOINTMENT

GENERAL

1 Prior to taking up duty the person appointed shall produce:

(a) Birth Certificate

(b) Official evidence of qualifications

(c) Certificate of medical fitness

2 The appointment will be subject to the satisfactory completion of a probationary period of six months.

3 Minimum annual leave entitlement will be 21 working days plus statutory holidays.  The leave year runs from 1 April to 31 March.

4 Further conditions e.g. sickness, maternity leave etc. are included in the County Committee’s HR Manual obtainable from the County Secretary.

OFFICIAL CONDUCT

a) An employee shall devote his/her whole time service to the duties of the office and not engage in any other employment without the express consent of the Tyrone GAA County Committee.
b) An employee shall not allow himself/herself to be put in a position where there could be conflict, either real or apparent, between his/her private interests and those of the Tyrone GAA County Committee. 
CANVASSING
Canvassing in any form oral, written, direct or indirectly will if proved to the satisfaction of the Tyrone GAA County Committee, disqualify a candidate for appointment.

� HYPERLINK "http://www.tyronegaa.ie" \o "Back to home" �Tyrone GAA | CLG Thír Eoghain�











